


Being safe can 
save money

It has been noticeable in the last few months that 
the California financial crisis has affected the 
County of Orange. It is important for all of us at 

HCA to work together to find ways to conserve resources 
for the Agency. Small changes in our work habits such as double-sided printing, or mak-
ing sure that supplies are ordered sparingly (there goes the cute little colored paper 
clips) can go a long way in making sure this Agency stays within its tightening budget. 
With that said, there is another way that we can all work together to ensure we are ex-
panding resources effectively. “What could that possibly be?”… Making sure the Agency 
follows Cal/OSHA rules and regulations to avoid wasteful fines.

Who is Cal/OSHA? 
Cal/OSHA or the California Occupational Safety and Health Program is part of the 

California Department of Industrial Relations. The OSHA act was created in 1970 by the 
federal government to prevent work-related injuries, illnesses, and deaths. California has 
adopted these federal standards and has also enacted their own regulations (some of 
these are even tougher then the federal guidelines) to ensure all employees working in 
California are given the opportunity to work in the safest environment possible. 

How much could a Cal/OSHA fine really affect the Health Care Agency?
A Cal/OSHA visit to any of our worksites usually means a serious complaint has 

been filed. Many people may not know this, but Cal/OSHA has been known to catch seri-
ous violations by simply driving by a facility and witnessing an offense. If this happens 
an inspector will stop his car, record video for evidence, and walk in immediately to an 
unsuspecting work area questioning all those involved (they also like to write fines at the 
same time). With that said, the fines vary in amounts depending on the violation, and if it 
has been repeated within a specific timeframe. Here are some examples of original cita-
tion amounts that have occurred within the County… 

 In 2003, an employee accidently dropped his work issued phone and climbed 
into a dangerous piece of equipment to retrieve the lost item. Unfortunately, the employ-
ee failed to alert other employees of his intentions and another staff member turned on 
the equipment to perform a duty. When he did, the employee jumped off the equipment 
falling through a hatch 18 feet deep. He suffered numerous bone fractures.

 Cal/OSHA Citation …… x $18,000
In 2004, another County agency had a new employee operating a heavy piece of 

equipment which resulted in a serious injury. When Cal/OSHA went to investigate the 
serious injury, the Agency was unable to provide proper documentation demonstrating 
that the employee had been successfully trained on the use of heavy equipment (this is 
why the HCA Safety Program asks for sign in sheets).

Cal/OSHA Citation……….. x $18,000
Many of these fines were paid out needlessly and others were reduced or elimi-

nated because of time and research (which also costs money) by Agency staff and 
County Counsel.  In addition to citation fees, agencies incur many other costs related to 
employee injuries.  Besides the obvious medical expenses, many citations result in sig-
nificant time expended by Safety Program staff investigating the loss.  Also included are 
significant efforts from County Counsel in their involvement throughout the legal process 
including Cal/OSHA hearings and procedures.

 
So how can HCA avoid these wasteful fines?

We as staff can work together to ensure that all safety rules and regulations are 
upheld and observed throughout HCA. This can be done by learning how to recognize 
potential safety hazards and notifying the appropriate Supervisor, Departmental Safety 
Representative or Safety Program staff immediately to ensure timely correction. Another 
way to assist is by attending safety trainings and meetings, as well as ensuring that all 
training documentation is accurate and retained for a minimum of five years. 

For information regarding ways you can help reduce workplace hazards, or for 
safety related training please contact the HCA Safety program at (714) 834-4359, or your 
unit’s Departmental Safety Representative. 

Remember, Time spent	now on prevention will save money spent in the future.

MHSA arts 
exhibit to be 
featured in 
April

The Mental Health Services Act 
(MHSA) Recovery Arts Pro-
gram will be providing a visual 

arts exhibit and lunchtime interactive art 
presentation during a MHSA Regional 
Coordinator’s Meeting scheduled to take 
place on Thursday, April 16, 2009 in La-
guna Beach.

Meeting attendees will include repre-
sentatives from the California Institute of 
Mental Health, the Department of Mental 
Health and HCA MHSA coordinators, staff 
and consumers from Southern California. 
Each will have the opportunity to view art-
work from consumer artists which include 
poetry, songs, glassware, photography 
and airbrush art. A discussion will also 

take place to explain the inspiration and 
creative process involved in their work.

One of the artists, Theresa Boyd, will 
describe how her passion for photography 
was reignited and how art has played a 
vital role in her recovery and in develop-
ing her identity as an artist. Two of her 
photography pieces are pictured here.
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The Orange County Board of Supervisors presented social workers from the Health Care Agency and Social Services Agency (SSA) with a resolution 
declaring March to be Social Workers Recognition Month. Joining Board Chair Pat Bates and SSA representatives at the podium for the presentation 
were Barbara Rocha of Behavioral Health Services and Carmen Ybarra of Public Health Services (pictured at right).
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HCA/SSA Social Workers honored by BOSHCA/SSA Social Workers honored by BOSHCA/SSA Social Workers honored by BOS

HCA HR staff are pictured with HCA Leadership Development Program Level I and Level II graduates 
who include (alphabetical) Karla Amezquita, Luis Arevalo, Jeffery Barrett, Pamela Berg, Verona 
Borba, Irma Chavando, Patrick Clark, Janice Coniglio, Blanca Rosa Craig, Debra Cross, Jane Elder, 
Laura Esquivel, Hilda Garcia, Jocelyn Garduno, Cadiz Gonzalez, David Guerrero, Jeremy Harris, 
Nancy Hesketh, Kelly Higdon, Chi Lam, Anna Liu, Nathan Lopez, Patricia Morales, Hilary Peralta, 
Gustavo Plasencia, Tazia Reyna, Michael Rillera, Tina Sampson, Douglas Schan, Suzanne Stein, 
Rhonda Suite, Cecelia Vasquez and Dan Yokoyama. Those not pictured are Irene Adams, Irma 
Calata, Maria DeLosReyes, Nikoo Tabesh and Tamra Townsend. (Above) Financial and Administrative 

Services Deputy Agency Director Bob 
Wilson acknowledges HCA Leadership 
Development Program graduates during a 
ceremony held on March 3 at the Cal State 
Fullerton University Extended Education 
Garden Grove campus. 

(Left) HCA staff and Leadership Program 
graduates network and enjoy light 
refreshments prior to the start of the 
graduation ceremony held on March 3. 

HR celebrates Leadership graduation
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Spotlight on Excellence

Behavioral Health’s Cultural Competency Program presented its February 
2009 Spotlight on Excellence Award to Linda Hartung, Service Chief for the 
Westminster Alcohol and Drug Abuse Services (ADAS) clinic.

Linda joined the County in 1992 after she graduated with a Masters in Social Work 
from USC. Her first assignment was at the Health Care Agency’s Mission Viejo ADAS 
clinic, which soon moved to Aliso Viejo. While there, she was involved with the develop-
ment of Drug Court in the South County region. She soon promoted to Service Chief in 
2001 and began working on the Prop. 36 Program. In 1994, she then transitioned into 
her current position where she oversees the adult ADAS and Adolescent & Perinatal Pro-
grams in Westminster.

She is noted by her colleagues for her solid commitment to cultural competency and 
staff resource development. Her willingness to provide cultural competency trainings on 
pertinent issues for staff defines her commitment to cultural competency and the com-
munity she serves. 

Super CPR 
Day planned 
for April 18th

Don’t give excuses. Give life. 
Take advantage of the op-
portunity to learn Cardio Pul-

monary Resuscitation (CPR) and first aid 
at an event planned to take place on April 

18, 2009 at 
Angels Sta-
dium, Exhibi-
tion Center 
located at 
2000 Gene 

Autry Way in Anaheim. The event is open 
to all County of Orange employees, their 
families and friends. 

Those interested in learning CPR 
and/or First Aid can pre-register and 
pay $5 for each training. RSVP today as 
space is limited by calling (714) 481-5351 
or online at www.oc-redcross.org.

For more information about Super 
CPR Day, contact Patrick Powers in 
HCA’s Health Disaster Management Divi-
sion at (714) 834-6233 or by e-mail at 
Ppowers@ochca.com.

The event’s training schedule is as 
follows:

Adult/Child	CPR
Training	&	Certification* 

8 am, 9 am, 10 am, 11 am & 12 • 
noon
8:30 am & 10:30 am—Vietnamese • 
12:30 pm—Spanish

Each session will last approximately 2 
hours

First	Aid	Training
&	Certification*	

8 am, 10 am & 12 noon—English • 
only 

Session will last approximately 1 hour
Automatic	External	Defibrillator	
(AED)	Orientation	(Non-certification)	
Infant	CPR	not	included.

Special discount for Infant CPR 
scheduled on 4/23/09 or 5/3/09

*Certification available upon successful 
completion of both written and skills 
testing.

Pictured (left to right) are Ronnie Kelley, Linda Hartung and Rafael Canul.

April Health Observances
Alcohol Awareness Month

Cancer Control Month
Counseling Awareness Month

National Autism Awareness Month
Occupational Therapy Month

STD Awareness Month
National Public Health Week   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .6-12
World Health Day   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7
National Infant Immunization Week  .  .  .  .  .  .25 thru May 2
Safe Kids Week   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .26 thru May 3
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